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At the March 2017 Council it 

was agree that the concept of 

circulating the Institute Journal 

in electronic format should be 

investigated. It was also agreed 

that consideration should be  

given to providing a facility for 

members to purchase a printed 

version of the journal for an 

annual fee.  

 

In order to seek member’s 

views on how the journal would 

be produced and circulated in 

the future it was agreed to seek 

member’s views by the circula-

tion of an email questionnaire to 

Institute members. The survey 

took place in May 2017. 

 

The results of the survey ques-

tionnaire clearly indicate that 

the vast majority (96%) of the 

members completing the ques-

tionnaire supported the circula-

tion of an electronic journal to 

members. 

 

To move towards the distribu-

tion of the journal in electronic 

format would result in major 

cost savings for the Institute 

and address the continuing 

annual financial deficits that are 

eroding the Institutes reserves.  

Members will appreciate that in 

2005 they paid £200 for Life 

membership and have enjoyed 

all the facilities of Institute 

membership including four jour-

nals a year for an annual cost 

of £16 a year. No other profes-

sional Institute offers such 

value for money for their mem-

bership fees. 

If the Institute moved towards 

electronic distribution of the 

journal we would still produce 

four journals a year for mem-

bers which would be emailed to 

members each quarter. For 

those members who preferred a 

printed copy of the journal 

posted to them this would be 

available to them at an annual 

cost of approximately £20 per 

year for four journals per year. 

It is the intention of the Insti-

tutes Council to make a deci-

sion at its October meeting on 

how the journal is circulated in 

2018. We would however invite 

members to make any observa-

tions on the circulation of the 

journal by electronic format and 

the facility to purchase a printed 

version of the journal.  

 

Your views are welcomed on 

the two following points, by 

email to:  admin@ims-

productivity.com 

 

That we move to only 

supplying members 

with a free electronic 

version of the Journal 

with effect from the 

first issue in March 

2018. 

 

That we make avail-

able to members a 

printed version of the 

journal upon payment 

All Institute UK based Corpo-

rate members are reminded 

that voting for  Council Elec-

tions is currently taking place.  

 

The closing date for receipt 

of ballot papers is 5th August 

2017 at 5pm. 

 

The Summer 2017 issue of the 

Management Services  Journal 

contains details of candidates 

and the ballot paper.  

 

Corporate members may vote 

for up to four candidates in the 

election.  You may vote for less 

than four if you wish. 

Journal Distribution - Members Views Sought 

Institute 2017 Elections 
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Robotics and Innovation the New 

Industrial Revolution 

Countries that embrace 

innovation are leading in 

competitiveness and job 

creation. Robotics, one of 

the fastest-growing tech-

nologies in the world, is a 

case in point. While many 

people are concerned that 

robots could take jobs 

away from humans, the 

evidence is the reverse. 

 

The three countries with 

the highest density of ro-

bots per factory worker — 

South Korea, Germany and 

Japan — also enjoy excep-

tionally low unemployment 

rates. Without investing in 

automation, these strong 

economies would not be 

globally competitive, and 

their workforces would cer-

tainly feel the repercus-

sions. 

 

The advent of robotics 

means that we are on the 

threshold of a new indus-

trial revolution. To achieve 

the skills transition for the 

new Industrial Revolution 

and ensure that all of soci-

ety benefits from rising 

prosperity, partnerships are 

needed between govern-

ment, industry and acade-

mia. Education in particular 

will play an important role 

in retraining our manufac-

turing workforce to operate 

the factories of the future. 

Industry and government 

need to show leadership by 

supporting education with 

more resources, close col-

laboration and specialized 

expertise. 

between different forms of 

employment.  

For example, although po-

litical realities may mean 

the return of the chancel-

lor’s abandoned National 

Insurance rise for the self-

employed is not imminent, 

it will surely happen at 

some stage and be 

matched by increased ac-

cess to parental and other 

benefits.  

The Taylor Review focuses 

attention has focused on 

specific areas, such as the 

right to request fixed hours 

etc. But the review’s mis-

sion statement is worth a 

look: that all work should 

be fair and decent with 

realistic scope for develop-

ment and fulfilment. . 

The review has lots of fo-

cus on proposals to ensure 

a level playing field exists 

There is also a drive to 

maintain flexibility (so no 

ban on zero-hours con-

tracts), and ensure a fair 

balance between worker 

and business (such as the 

right to request a guaran-

teed-hours contract after 

one year, and tougher en-

forcement of rules). All of 

these will have implications 

for UK future productivity 

and competitiveness.  

ber, Member (Dip) or Fel-

low are entitled vote. 

 

Please see the Annual 

General Meeting Notice in 

the Summer edition of the 

Management Services 

Journal. (Page 7) 

 

Alternatively please use the 

Proxy Form to vote if you  

do not wish to attend.  

 

All Proxy Forms must be at 

Head Office no later than 

10am on Friday 15th Sep-

tember 2017. 

 

The Institutes fifty-second 

Annual General Meeting is 

to be held on Friday 20th 

October 2017 at 10.30 am. 

In the Garrick Suite at The 

George Hotel, Bird Street, 

Lichfield , Staffordshire 

WS13 6PR. 

 

All members of the Institute 

are entitled to attend this 

event and all Corporate 

members which are those  

holding the grade of Mem-

Institute 2017 AGM 

The Taylor Review 



 If you hold the student grade of 

Affiliate and have completed the 

IMS Certificate qualification you 

can upgrade your membership to 

Associate which allows you to 

use the designatory letters AMS. 

 

“Being entitled to use the term 

‘Associate’, ‘Member’ or Fel-

low’ of the Institute of Manage-

ment Services is a ‘badge’ of 

recognition indicating achieve-

ment, impact and high stan-

dards as well as the profes-

sional standing of those 

elected,” said Julian Cutler 

IMS Chairman.  

 

 Making an application for up-

grading your membership is 

straight forward your application 

will be fully considered by our 

Membership Panel 

which consists of three senior 

Fellows of the Institute.  

 

All Institute Life Members are 

urged to consider upgrading their 

membership to the next grade 

level available to them. 

 

If you have held the grade of 

Member with the designatory 

letters, MMS or MMS(Dip) for  

five years or more and have 

gained the necessary experience 

in your profession you may meet 

the criteria to apply for the grade 

of Fellow (FMS). This is the Insti-

tutes highest and most prestig-

ious grade. 

 

You may have held the grade of 

Associate with the designatory 

letters, AMS for three years  or 

more and should consider up-

grading to a full Corporate Mem-

ber of the Institute which allows 

you to use the designatory letters 

MMS and to vote at the Institutes  

AGM and Council Elections. 

 

To find out more about upgrading 

your membership with the Insti-

tute see the link below. 

 

 Click here   

 

 

On completion of upgrading all 

grades from Associate and 

above receive a Membership 

Certificate confirming their  ap-

propriate Membership status. 

 
Have You Upgrade Your IMS Membership Recently? 

Brooke House 

24 Dam Street 

Lichfield 

Staffordshire 

WS13 6AA 

Phone: 01543 266909 

Fax: 01543  257848 

E-mail: admin@ims-productivity.com  

Website: www.ims-productivity.com 

Institute of Management Services 

 

 Management Services Journal 

 Current Issue 

 Now Avai lable online 

 
If you no longer wish to receive a Journal by post         

please contact our Administrator  

Email: admin@ims-productivity.com  

 

Visit our website 

“Achieving excellence through people  

and productivity “ 

http://www.ims-productivity.com/page.cfm/content/Grades-and-Rules/
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http://www.ims-productivity.com/page.cfm/content/Management-Services-Journal/
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https://www.linkedin.com/groups/1828544
https://twitter.com/IMSProd

